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Work-life balance



Gendered work-life balance?







What is work? 

▪Paid and unpaid work

▪Gendered
distribution of work



Workplace cultures

▪ Sex/gender segregated 
employment market

▪ Payment/salaries 

▪ Working hours – presenteeism
/ part-time jobs?

▪ Hierarchical or democratic 
organization?

▪ Participation in decision-
making in the workplace?

▪ Gender relations in the
workplace



Life outside work

▪How is daily life 
organized?

▪Who does the
housework?

▪Who cares for children
and / or old parents?



Work-life conflicts

Statements from the International 
Social Survey Programme (ISSP): 

• I have come home from work too 
tired to do the chores which need to 
be done.

• It has been difficult for me to fulfill 
my family responsibilities because of 
the amount of time I spent on my job.

• I have arrived at work too tired to 
function well because of the 
household work I had done.

• I have found it difficult to concentrate 
at work because of my family 
responsibilities.



What is the solution? 

• Part-time work?

• Domestic servants? 

• New technologies? 

• Division of domestic work in the 
household? 

• Structural changes?



Role of the (welfare) state

Large variations in Europe:

• Welfare state models

• Public support to 
childcare services

• Elderly care



Conclusion

• Gendered division in ‘public’ 
and ‘private’ spheres

• Women have changed; 
conquered many ‘public’ male 
bastions

• What about the change of men’s
roles?

Jens Stoltenberg, member of the Committee on 
the Role of Men  1986-1991 


